
Conclusion

Introduction

Personality assessments are used by 
professionals to identify strengths and 
weaknesses associated with different 
personalities. 16Personalities is one such 
assessment which evaluates 16 distinct 
personality types based on situational 
preferences. Doctors of Pharmacy 
(PharmD) commonly enter the 
pharmaceutical industry through 
fellowships, which are post-doctoral training 
programs in various functional areas of the 
pharmaceutical industry. As the roles and 
responsibilities in functional areas differ 
significantly, there may be personality types 
that gravitate towards certain functions.
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Methods

Objectives

The objective of this study was to identify 
associations between PharmD fellows’ 
personality traits per the 16personalities 
assessment and the different functional 
areas they have pursued.

• A web-based survey was distributed to all 
fellows within the Industry Pharmacists 
Organization’s (IPhO) fellow database.

• The survey included a link to the 
16personalities personality test, an adapted 
version of the Myers-Brigg Type Indicator 
(MBTI) assessment.

• Respondents were requested to take the 
personality test and respond to additional 
questions on their fellowship functional area, 
academic affiliation, duration, and the results 
of their personality test categorized as one of 
the 16 types.

• Evaluations were stratified by individual 
personality type, and by functional area.
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Associated Personality Types and Functional Area*

Research and Development Medical Affairs Regulatory Affairs

PharmD. fellows have a vast range of 
personalities, though a trend of extroverts was 
seen in this survey. Of note, A large portion of 
medical affairs fellows were of ENFP 
personality type (campaigner), while there were 
no remarkable trends for Regulatory Affairs or 
Research and Development. The use 
of16personalities may help industry 
professionals better understand and 
communicate with cross-functional colleagues, 
and may aid pharmacists, or prospective 
students interested in pursuing a career in the 
industry.
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Year 1: One year program
Year 1: Two year program
Year 2: Two year program

*16personalities was used to characterize the personality types above for the three most 
popular functional areas per the survey
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