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INTRODUCTION

The Rutgers Pharmaceutical Industry Fellowship
(RPIF) Program is designed to foster the growth and

The following definitions were used for the purposes of this
study:
+Core Department- the department where the fellow
began the RPIF Program
+Rotation- at least one month experience outside of core

The majority of respondents who completed a rotation found
that the rotational component influenced their career path
choices and helped them obtain their first position upon
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