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In a complex world, Teva’s mission is simple:  

to improve the lives of patients across the globe. 

We believe that everyone should have access to 

quality medicines whether it be for managing 

disease, fighting infections, or simply improv-

ing overall health.

We are proud that since Teva’s establishment 

in 1901, healthcare providers together with 

patients and caregivers have been using our 

accessible generic and innovative products. 

Today, our portfolio of around 3,500 prod-

ucts is among the largest of any pharma-

ceutical company in the world. Nearly 200 

million people in 60 countries benefit from 

one of Teva’s quality medicines every day. We  

invest in research and development of generic 

medicines and biopharmaceuticals, carrying on 

the legacy of more than a century of finding new 

ways to help patients improve their lives. This  

defines our values as a company and characterizes 

how we do business and approach medicine.

About Teva
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Our Core Values

What we do every day matters. We’re applying passion and commit-
ment to improve health. Our culture is about not only what we do, but 
how we do it.

Our values express what we believe in, they represent the best in  
us, and they guide us in all we do. Our mission and values were  
uncovered by our people. They evolved from stories that demonstrate 
our special spirit and culture and they represent those qualities that 
make us unique.

Leading the way

We aspire to be an industry leader and a mark of excellence in a  
constantly changing environment. We are passionate about being 
first to market and realizing opportunities. We believe that leadership 
happens with and through people.

Focus and Accountability

We are focused in everything we do. We define clear objectives and 
concentrate our efforts, attention and energy to deliver. We do what 
we say and we hold ourselves accountable for our actions and results.

Getting it done together

We all work for one company, Teva. By working together more  
effectively, in close collaboration and alignment, we tap into our full  
potential and drive our success.

Innovating Where We Create 
Value

We innovate to create value 
for patients, our partners 
in the healthcare system 
and our stakeholders. 
We constantly look 
for original and better 
ways to excel, creat-
ing solutions for cur-
rent and future unmet 
needs.

Caring

We care. We care about the 
wellbeing of patients, caregiv-
ers and the communities we touch. 
We care about colleagues; creating a 
respectful, diverse and inclusive working  
environment.

Making our families proud

Teva improves health and contributes to people’s wellbeing each and 
every day. We do so by acting with integrity and maintaining the 
highest standards of quality, ethics and compliance.

About Teva
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Corporate Governance

Teva’s Corporate Governance policies provide the company with a 
comprehensive structure of best practices and high standards.

We maintain compliance with these policies, ensuring the compa-
ny acts responsibly, ethically and lawfully. Key to this is the great  
emphasis we place on transparency throughout our business – from 
production and development to the way we manage our business.

Research & Development

We invest significantly into research and development to help our 
scientists effectively bring medicines to market so that our product 
portfolio addresses the changing needs and challenges of healthcare. 
It is this research that forms the engine for growth and development, 
not only for our company, but as part of our aspiration to improve 
health. In developing these treatments – in the fields of respiratory, 
pain, migraine and headache, movement and neurodegenerative dis-
orders, oncology and more – our number one priority is improving 
the lives of patients around the world.

Teva’s Global Research & Development (R&D) organization is devoted 
to the development of new medicines, devices and combination 
products that provide meaningful therapeutic benefit to patients 
worldwide. Combining creativity, scientific rigor and our extensive 
knowledge on a broad range of technologies, our scientists, engi-
neers, medical doctors and project leaders across the globe use their 
expertise to innovate novel biologics, biosimilars, small molecule  
specialty medicines, generics and over-the-counter therapies.

Delivering on Our Mission

With our unique, integrated drug 
development model, Teva’s Global 
R&D organization helps propel the 
company’s mission to be a global 
leader in generics and biopharma-
ceuticals. From early development 
to commercial launch of small mole-
cules, novel biologics and biosimilars, 
our “One Teva” R&D approach combines 
our strength in generics with our knowl-
edge of innovative drug development. We 
leverage in-house expertise across our generics 
and specialty pipelines to unlock synergies and gain efficiencies that 
deliver high-quality, innovative treatments to patients. 

As we work tirelessly to challenge unmet patient needs, our focus  
remains to understand current and future healthcare challenges and 
apply new technologies in an innovative and thoughtful manner to 
meet them. Through this company-wide commitment, we look to  
secure our position as a world leader in the development of health-
care solutions meeting the needs of patients today and tomorrow.

Learn more at www.tevapharm.com. 
Follow us on Facebook and LinkedIn.

About Teva
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Teva Pharmaceuticals Regulatory Affairs  
Fellowship

The Teva Pharmaceuticals Regulatory Affairs Fellowship 
is a two-year Fellowship focused in Risk Evaluation and 
Mitigation Strategies (REMS) and Generic Regulatory 
Affairs (Gx RA). The program will provide a unique 
opportunity for a Fellow to gain direct experience in 
both Teva’s expansive REMS portfolio and the ANDA 
process. The objective is for the Fellow to under-
stand the REMS landscape, gain hands-on project 
experience, and become a meaningful contributor 
by the conclusion of the Fellowship.

During the two-year program, the Fellow will 
learn through on-the-job experiences and profes-
sional development. Rotational assignments are  
designed to support various functions of the drug 
development spectrum, while stressing the devel-
opment of leadership competencies. 

The program design provides high-level knowl-
edge building across projects to help the Fellow 
understand how all the constituent efforts result in 
the development and registration of safe, effective 
medications. The Fellow will have exposure to REMS 
programs both in development and operation, under 
the mentorship of the REMS operations team.  Based 
on the interest of the Fellows, there is also opportunity 
for cross-functional experiences within Teva.

Pharmaceutical Industry Fellowship Program 
Fellowship Overview

Teva is committed 
to collaborating with 

Rutgers University, Ernest 
Mario School of Pharmacy, 
by sponsoring one fellow 
for the 2023-2025 cycle, 

starting July 1, 2023. 
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The Fellow will be located at Teva headquarters in Parsippany, New  
Jersey. At the end of the Fellowship, the Fellow will be responsible for a 
presentation to the Executive Committee and/or key personnel in the 
departments where they have worked.

The Preceptor for the Fellowship will be Kishore Gopu, Senior Director, 
REMS Operations. 

Fellowship Overview

Program Oversight and Management Executive Committee:  
This is the team of senior leaders and executives which sponsors, funds 
and drives the program. These members are responsible for establishing 
the program’s management and includes business leaders from Global 
Regulatory Affairs and Human Resources. 

Core Program Rotations: 
The Fellow will discuss interests with the Preceptor, after which the  
Executive Committee will decide at the beginning of the program the 
rotations, including content, outcomes and individuals responsible for  
supervising the rotations.

Preceptor and Mentorship: 
The Fellow will have a formal Preceptor who is a member of the Execu-
tive Committee. The Preceptor will meet with the Fellow at least once a 
month. Additional opportunities for informal mentoring will also exist 
through interaction with members of the Teva team within and outside 
of REMS Operations.
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Scope of Training and Functional Areas for the Fellow

The professional work assignments will include experiences within the REMS Operations Team, with exposure to shared service organizations as 
well as other functional areas within Teva.

Fellowship Overview

In REMS Operations, the Fellow 
will have the opportunity to 
develop projects at stages 
throughout the REMS  
program lifecycle:

• New Program Development

• Major/Minor Program 
Modifications

• Ongoing Maintenance Programs 

• Regulatory Submissions 
Management

• FDA Policy

• Cross-Functional Collaboration

Based on interests and  
availability, the Fellow can be  
exposed to the following  
Generic Regulatory functions:

•  Chemistry, Manufacturing, and 
Controls (CMC)

• Labeling and Artwork

• Regulatory Submissions 
Management

• Each function’s contribution 
to strategy and marketing 
applications

Opportunities to meet and 
work with other departmental 
functions:

• Medical Affairs

• Clinical R&D

• Clinical Operations

• Commercial

• Government Affairs

• Legal

• Nonclinical Safety

• Pharmaceutical Development

• Pharmacovigilance

• Project Leadership

• Regulatory Policy

Opportunities to tour local 
manufacturing facilities, 
laboratories, etc.
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Kishore Gopu, M.S., M.B.A., is the Senior Director, 
Risk Evaluation and Mitigation Strategy (REMS) Op-
erations and has been with Teva since 2007 where 
he served in many departments, including: Regula-
tory Affairs, Commercial Operations, Patient Solutions, 
Market Access, and Pharmacovigilance. Since joining Teva, 
Kishore has built the REMS department from the ground up and has been 
leading it for the last eight years. Prior to joining Teva, he worked/consult-
ed for many large corporations, including: Wyeth, Merck, and Johnson & 
Johnson. Kishore holds a B.E. in Electronics & Telecommunications, a M.S. in  
Computer Science from University of South Carolina, and a M.B.A. from Fair-
leigh Dickinson University.

John Derstine, is Senior Director, Regulatory Affairs 
Non-Sterile Generics, for Teva Pharmaceuticals, and 
has worked for Teva for over 21 years. The majority of 
John’s pharmaceutical industry experience (19 years) 
has been in Regulatory Affairs with varying roles and 
responsibilities. Currently, John oversees both pre- and 
post-approval regulatory matters pertaining to primarily solid oral dose 
products developed/manufactured outside of North America. The main  
responsibilities of this role are managing and supporting the successful  
filings of new generic applications, ensuring timely approvals and compli-
ance with Agency regulations. He holds a B.S. in Chemistry from Bloomsburg 
University (PA).

Charlene Salmorin is Senior Director, Regula-
tory Affairs, US Generics, Labeling and Artwork  
Management Team at Teva, and has over 30 years of 
experience in the Generic Pharmaceutical industry. 
Charlene has been instrumental in building, training, 
and leading the US Generics Labeling team since Teva 
acquired Actavis in 2016, and took on responsibility of building and lead-
ing the Artwork Management team in 2018. Charlene maintains a right first 
time approach related to labeling covered under new ANDA filings, new 
product launches, and in-line labeling/artwork changes, and continues to 
seek ways of meeting FDA’s labeling requirements leading to the timely 
implementation of process improvements while maintaining efficiencies. 
Her previous experience included positions of increasing responsibilities 
in several Pharma organizations, such as Actavis, G & W Laboratories, and  
Alpharma (Brand & Generic) and she was responsible for managing teams in 
Regulatory Affairs (Labeling, Artwork, Drug Listing, and State Registrations), 
as well as Packaging and Quality Assurance.

Pharmaceutical Industry Fellowship Program 
Fellowship Leadership
Key Personnel

Preceptor
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Joyce Delgaudio is Senior Director, Regulatory  
Affairs, where she is responsible for regulatory launch 
execution, labeling and drug listing, and certain post 
approval submissions. Joyce has over 30 years of ex-
perience in the pharmaceutical industry, primarily in 
the generic sector, having started out in the analytical 
laboratory (Research and Development as well as Quali-
ty Control) and then moving into Regulatory Affairs. Her past responsibil-
ities included: regulatory strategy, submission and maintenance of FDA 
submissions developed both internally and externally. She has experience 
with a variety of dosage forms, including solid oral dose immediate and  
extended release, sterile injectables, nasal sprays, sterile ophthalmic, creams,  
liquids, ointments, drug device combos, and complex drug products. Joyce 
is a graduate of the State University of New York at Stony Brook with a Bach-
elor of Science degree in Biology.  

Apurva Pandya is Director of North America Regula-
tory Submission Management at Teva Pharmaceuticals. 
This global group has responsibility for compiling, 
dispatching and archiving submissions, and ensuring 
those activities are captured in the appropriate systems. 
He joined Teva in April 2002. Apurva began his career in 
labeling before moving into Regulatory Submission Management. Apurva 
has over 15 years of Regulatory Submission and Information Management 
experience. He has implemented systems, technologies, and processes  
in Regulatory Submissions Management within Teva. He holds a B.S. in  
Computer Science from the New York Institute of Technology.

Aaron Josephson is Director of Regulatory Policy &  
Intelligence at Teva Pharmaceuticals where he devel-
ops and advocates for policies that enable more effi-
cient and predictable regulatory systems aligned with 
Teva’s development programs and business objectives, 
and which support earlier patient access to Teva’s medi-
cal products. Prior to joining Teva, Aaron worked at the FDA 
for more than a decade in positions at CDER, CBER, and CDRH, where he 
worked on policy, budget, strategic planning, communications, and review 
management. He was an FDA user fee negotiator and an author of various 
legislation and guidance documents related to improving premarket review, 
postmarket surveillance and inspections, real world evidence, patient input, 
and digital health, among other topics. Aaron has also done consulting and 
advocacy for drug, vaccine, and medical device companies and worked for a 
Member of Congress.

Andrea Martens is Associate Director, Human  
Resources. Andrea is a Global HR Business Partner 
(HRBP) for three of Teva’s R&D business units: Global 
Clinical Internal and External, Global Generics Solid Oral 
Dosage, and the Global Project Leadership teams. She is 
also a Global HRBP for the Global Marketing and Portfo-
lio organization, and is the HR Partner for the North America 
Generics Regulatory Affairs organization. Andrea is based in Parsippany, NJ, 
and has over 20 years of HR experience in the pharmaceutical and consumer 
healthcare industries in numerous areas, including HR strategic planning, 
organizational design, training and development, leadership coaching and  
mentoring, and performance management. In addition to Teva, Andrea has 
been a Global HRBP supporting R&D organizations at Organon, Schering 
Plough, Merck and GSK. She holds a Bachelor of Science degree in Elementary  
Education.

Fellowship Leadership

Key Personnel
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Michael Kauer, M.S., is an HR Director for R&D. He  
joined Teva in 2015 to lead the North America  
Leadership & Development (L&D) function within HR.  
In that role, he collaborated closely with colleagues  
from around the world in L&D, broader HR, and the  
business to provide strategic direction and deep subject 
matter expertise in organizational effectiveness, leadership  
development, and various areas of talent management (e.g., performance 
management, talent review & succession, workforce performance, etc.)  
Based in West Chester, PA, Michael provides support to Global  
Specialty Regulatory Affairs and Biosimilars Regulatory Affairs, US Spe-
cialty R&D, and the Combination Products & Devices and Special-
ty Project Leadership, which is located in West Chester. Before join-
ing Teva, Michael worked at Covance, a leading contract research  
organization, where he led a global team of performance consultants work-
ing closely with R&D leaders, and also had responsibility for the global  
performance management function and global Employee Engagement 
strategy and survey. He spent the first part of his career in management  
consulting at Accenture and Deloitte, and he has been working in the  
pharmaceutical industry for more than 20 years. Michael holds an M.S. in 
Industrial/ Organizational Psychology.

Fellowship Leadership

Key Personnel
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Michael Banks, MSc, is Senior Vice President, Regula-
tory Affairs Research and Development for Teva Phar-
maceuticals. Mr. Banks is globally responsible for all 
Regulatory Affairs activities for Teva. He has nearly 30 
years of industry experience having previously worked 
in different Regulatory and Medical Affairs roles for IVAX, 
Sandoz and Astra Pharmaceuticals. He was Chair or Deputy-Chair 
of Medicines for Europe (MFE) Regulatory and Scientific Affairs Committee; 
Chair of the MFE working group with the European Medicines Agency (EMA) 
on Centralized Procedures (CP) for Generics and is a member of the Interna-
tional Generic and Biosimilars Association’s Scientific Committee. Michael is a 
Fellow of the Royal Society of Medicine and a Fellow of the Organization for 
Professionals in Regulatory Affairs.

Janet Vaughn is Vice President, North America Ge-
nerics Regulatory Affairs for Teva Pharmaceuticals US. 
In this role, Janet provides regulatory guidance, and 
manages and leads teams in strategic decision mak-
ing, ensuring quality submissions to the FDA. She is 
intimately involved with R&D formulation development, 
clinical, quality and other functions that have resulted in se-
curing FDA approvals for various products. Janet started her career over 30 
years ago as an analytical chemist, and has also held various positions in 
quality assurance and regulatory affairs before joining Teva (through various 
acquisitions) in January 2000. Janet holds a Bachelor of Science degree in 
chemistry from the University of the West Indies.  

Javier Monvoisin is the Vice President of Global  
Regulatory Operations (GRO) leading the global 
Regulatory Submissions Management (RSM) and 
Regulatory Information Management (RIM) teams in 
Global Regulatory Affairs (GRA). He is based in Har-
low, UK, and his leaders and team members are based 
in Harlow; Parsippany, NJ; Zagreb, Croatia; and Mumbai, 
India. Javier joined Teva in 2007 and has 22 years in the pharmaceutical 
industry, inclusive of prior experience with Merck and Ranbaxy. His roles 
at Teva have included regional positions, such as the European Regulatory 
Affairs Documents Management Systems leader from 2007 to 2010 and the 
EU RIM leader from 2010 to 2013. Javier has been managing global roles in 
GRA since 2013, beginning with leading the global RIM team until 2015 and 
the global RSM team from 2015 until 2018 when he moved to his current 
position. He reports directly to Michael Banks as the SVP of GRA in his GRO 
VP role. Javier is a member of The Organisation for Professionals in Regu-
latory Affairs (TOPRA) and earned his BS degree in Biomedical Science & 
Pharmacology from the University of Bradford in the UK.

Fellowship Leadership

Executive Committee
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Jeff Harvey is Senior Director, Global HR Business Part-
ner (HRBP), for four R&D business units: Global Reg-
ulatory Affairs (GRA), Specialty R&D, Combination 
Products & Devices and Semisolids & Inhalation, and 
Generics R&D Steriles. Jeff is based in West Chester, PA, 
and has 30 years of HR experience inclusive of 23 years 
in the pharmaceutical industry between Teva and Zeneca/
AstraZeneca. He has been working with R&D groups for 14 years and has 
managed global leadership roles in HR since 2003. As the GRA HRBP, Jeff is a 
matrix leader collaborating with HR Partners in North America, Europe, Israel, 
India, and Japan to deliver people initiatives designed to drive performance 
in the GRA business. These activities include, but are not limited to, change 
management; leadership development and leadership coaching; employ-
ee development; management training; performance management &  
reward; employee engagement; talent acquisition; and recognition. Jeff was  
involved in initiating Teva’s RA Fellowship partnership with Rutgers in 2014 and 
holds the program in high regard. Jeff holds a Bachelor of Science degree in  
Communications from Clarion University of PA. He has also held member-
ships in Recruiting Roundtable as the former Staffing Director at AstraZeneca 
and the HR Planning Society (HRPS).  

Montherson Saint Juste, PharmD. 
(2021-2023 Cycle)

Raquib Zaman, PharmD.
(2021-2023 Cycle)

Fellowship Leadership
Executive Committee Current Fellows
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Program History 

In 1984, at Rutgers, The State University of New  
Jersey, the Ernest Mario School of Pharmacy and two  
pharmaceutical companies began a first-of-its-
kind collaborative pilot program to evaluate  
the potential contributions of clinically-trained  
pharmacists within a pharmaceutical industry   
practice setting. Following the successful  
pilot, the Rutgers Pharmaceutical Industry  
Fellowship (RPIF) Program grew significantly  
and  expanded to include 19 companies within  
the pharmaceutical and biopharmaceutical  
industry and well over 300 Fellows.   

In 2002, Dr. Ernest Mario generously provided  
an endowment to establish the Institute  
for Pharmaceutical Industry Fellowships to  
enhance and promote the role of pharmacists in 
industry through the RPIF Program. The Institute 
staff members: 

• provide leadership and administrative support;

• promote quality, communication, scholarly  
activity, and professional development; and

• arrange specialized Fellowship training opportunities 
within the pharmaceutical and biopharmaceutical 
industry. 

Rutgers Pharmaceutical Industry Fellowship Program 
Ernest Mario School of Pharmacy, Rutgers, The State University of New Jersey
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In 2018, our Program expanded to offer interdisciplinary Fellows’ 
training by adding select physician Fellowship opportunities to our 
well-established program.

The RPIF Program has thrived under the leadership of the founder,  
Dr. Joseph A. Barone, Dean and Professor II of the Ernest Mario  
School of Pharmacy; Dr. Carolyn Seyss, the Director for the Institute  
for Pharmaceutical Industry Fellowships; and Dr. Michael Toscani as 
the Director Emeritus. 

More than 1,400 Post-Doctoral Fellows have completed the RPIF 
Program, most of whom are experiencing influential and rewarding 
careers in the pharmaceutical and biopharmaceutical industry 
throughout the US and abroad. The RPIF Program has Preceptors  
and Mentors from industry who share their knowledge and  
experiences with the Fellows through an intense, but closely-guided  
training program. Assignments and projects are challenging,  
meaningful, and designed to enhance understanding of the  
pharmaceutical and biopharmaceutical industry, and the Fellow’s 
functional area(s). Our goal is to provide the environment for  
Fellows to build the foundations to fuel their careers as future  
leaders in the industry.

Professional Development Series 

All Fellows gather once monthly as a group to participate in 
the Professional Development Day (PDD) series, an important  
component of their training that complements the hands-on  
experience provided at the partner companies. The PDDs 
are steered by a committee of Fellows and are designed to  
enhance the Fellows’ leadership skills such as emotional intelligence,  

communication, critical decision making, and presentation 
skills. Fellows develop skill sets under the guidance of external 
trainers and accomplished RPIF alumni. PDDs also provide general  
knowledge about various aspects of drug development/ 
commercialization and issues facing the pharmaceutical and  
biopharmaceutical industry, and promote connectivity and a sense of 
community among Fellows and alumni from different companies and  
disciplines. 

The Fellows can learn from each other through individual and 
group presentations and debates on topics and issues related to 
the pharmaceutical and biopharmaceutical industry. The dynamic 
forum of PDD provides an opportunity for open discussion and  
debate among Fellows, Rutgers faculty, and company Preceptors. 
In addition, outside experts provide training and professional  
development in a variety of areas (e.g., tools for corporate  
success; professional writing, presentations, meeting facilitation, 
negotiating, influencing, networking, conflict resolution; giving 
and receiving feedback; personal branding; and business and  
dining etiquette). Other PDD guest speakers include senior  
industry executives, including our successful RPIF Program  
alumni, who share their career paths, isights, and experiences.  
Importantly, PDDs provide an excellent opportunity for Fellows  
to interact with each other and develop lasting personal  
friendships and a strong professional network of Fellows, faculty, 
alumni, and other industry executives. 

Rutgers, The State University of New Jersey, with over 69,000  
students in its three campuses, is one of the major state university 
systems in the United States. The New Jersey College of Pharmacy 
was founded in 1892 and was incorporated into the University in 1927.  

Rutgers Pharmaceutical Industry Fellowship Program
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The Ernest Mario School of Pharmacy (EMSOP) is part of Rutgers  
Biomedical and Health Sciences (RBHS), the only state school of  
pharmacy in New Jersey, with approximately 1,287 students in its  
Doctor of Pharmacy degree program. The Rutgers Ernest Mario  
School of Pharmacy is located on the University’s main science and  
technology campus in Piscataway, New Jersey. Because of its  
relationship with and close proximity to most of the nation’s  
leading pharmaceutical and biopharmaceutical companies, the  
Ernest Mario School of Pharmacy and the RPIF Program are  
uniquely capable of providing Fellows with advanced training in  
the pharmaceutical and biopharmaceutical industry.

Rutgers Pharmaceutical Industry Fellowship Program

Key Program Features

The Rutgers Pharmaceutical Industry Fellowship Program 
F O S T E R s the growth and development of  

future pharmaceutical and biopharmaceutical industry  
professionals and leaders through the following key program 
features: 

F  amily of Leading Companies 
Partners include several of the top global pharmaceutical and 
biopharmaceutical companies and offer large to small company 
environments. 

O  utstanding Alumni Track Record
Over 1,400 alumni hold prominent positions at many leading companies, 
including VP and C-suite levels. 

S  trong Network
Fellows develop valuable, lasting connections with each other, alumni, 
Preceptors, and Rutgers EMSOP faculty. 

T  rusted and Proven Since 1984
The Rutgers Fellowship Program is nationally recognized, trusted, and 
proven as the key pathway to industry for pharmacists as future leaders.

E  nhanced Career Development
Breadth of experiences informs career path choices, increasingly 
challenging assignments build depth of experience, and visibility creates 
opportunities — enhancing the potential for accelerated career paths.  

R  igorous Academic Component
Rutgers affiliation provides academic and professional development 
opportunities. 

Joseph A. Barone,  
Pharm.D., F.C.C.P.                                       
Dean and Professor II                                                         
Ernest Mario School of Pharmacy 
Rutgers University

Carolyn Seyss, Pharm.D.                                                    
Fellowship Director                                                  
Institute for Pharmaceutical  
Industry Fellowships
Ernest Mario School of Pharmacy 
RPIF Alumna

Michael Toscani, Pharm.D.                                                  
Research Professor, Fellowship Director Emeritus 
Institute for Pharmaceutical Industry Fellowships
Ernest Mario School of Pharmacy
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Pharmacy Fellows for the Rutgers Pharmaceutical Industry Fellowship 
Program are selected on a nationally competitive basis. Candidates 
must have completed a Doctor of Pharmacy degree from an ACPE- 
accredited institution before July 1 of the fellowship term.

How to Apply: 

Interviewing is conducted on a rolling basis. Interested candidates 
may submit their application and supporting materials (letter of  
intent, curriculum vitae, and three letters of recommendation)  
starting September 2022 by visiting our website at:  
pharmafellows.rutgers.edu

All application materials must be submitted electronically to the  
Rutgers PIF Website per instructions on the site.

Required Items    Submit by* 

Letter of Intent (LOI)    October 5th  
Curriculum Vitae (CV)    October 5th  
Letters of Recommendation (LORs)  November 10th 

*Candidates are considered on a rolling basis. Submission of  
materials prior to dates noted is strongly encouraged.

Your Letter of Intent & Letters of Recommendation should be  
addressed to:

Joseph A. Barone, Pharm.D., F.C.C.P.
Dean and Professor II
Ernest Mario School of Pharmacy
Rutgers, The State University of New Jersey
160 Frelinghuysen Road
Piscataway, NJ 08854-8020              

Rutgers Pharmaceutical Industry Fellowship Program 
Application Process and Eligibility Requirements
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Recognizing that the choice of a Post-Doctoral Industry  
Fellowship is an important decision, Rutgers Institute for  
Pharmaceutical Industry Fellowships, in conjunction with the  
Academic Industry Fellowship Alliance (AIFA), has agreed to extend 
offers for Fellowships no earlier than December 7, 2022.

The AIFA is comprised of Keck Graduate Institute (KGI),  
Massachusetts College of Pharmacy and Health Sciences (MCPHS), 
Northeastern University Pharmaceutical Industry Fellowships,  
Purdue University College of Pharmacy, Rutgers Institute for  
Pharmaceutical Industry Fellowships (RPIF), Saint Joseph’s  
University, University of North Carolina Division of Pharmacotherapy  
and Experimental Therapeutics (UNC, DPET), and University of  
Southern California School of Pharmacy (USC School of Pharmacy).

We see this respect for candidate choice as a common aspect of 
each of our Program’s cultures. We hope that other academic and 
non-academic Fellowship Programs will respect this timeline.

Rutgers Pharmaceutical Industry Fellowship Program
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