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BREAKTHROUGHS THAT CHANGE PATIENTS’ LIVES

COURAGE
THINK BIG
We pursue daring ideas –
because breakthroughs  
favor the bold.

SPEAK UP
We say what’s on our mind –
because candor makes
us stronger.

BE DECISIVE
We make choices – because 
time and resources are  
precious.

EXCELLENCE
FOCUS ON WHAT MATTERS
We prioritize what is important –
because getting those few things  
right can make all the difference.

AGREE ON WHO DOES WHAT
We assign clear responsibilities
– because effective collaboration
depends on clarity.

MEASURE OUTCOMES
We always use metrics –
because you can’t manage  
what you can’t measure.

EQUITY
BE INCLUSIVE
We respect all people for who 
they are – because diversity  
raises us all.

ACT WITH INTEGRITY
We always do the right thing –
because patients’ lives depend
on us.

REDUCE HEALTHCARE DISPARITIES
We strive to serve all patients –
because everyone should have
a chance to be healthy.

JOY
TAKE PRIDE
We celebrate our impact –
because our work changes 
patients’ lives.

RECOGNIZE ONE ANOTHER
We honor our colleagues and
their efforts – because praise
sparks passion.

HAVE FUN
We can always make room to
be playful – because laughter
is good medicine, too.

O U R P U R P O S E

OUR VALUES AND BEHAVIORS
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EQUITY RUNS THROUGH EVERYTHING WE DO

We realize that means not just attracting the best and brightest talent, but also ensuring that our colleagues  
can thrive in an environment and culture where we champion diversity and inclusion every day around the  
world.

It’s about who we are. We want all our colleagues to develop, grow, and succeed. We commit ourselves to 
making that happen, and to sharing and celebrating our successes as we bring together people of all  
backgrounds, geographies, and perspectives.

OUR INSPIRATION: AS DIVERSE AS THE PATIENTS AND COMMUNITIES WE SERVE

We are all accountable to make diversity, equity, and inclusion a part of our DNA and unlock its power to 
serve patients.

For more details, visit:  
careers.pfizer.com/en/diversity-inclusion

D I V E R S I T Y & I N C LU S I O N
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DIVERSITY, EQUITY, AND INCLUSION 
ARE CRUCIAL TO PFIZER



Aida Habtezion, MD, MSc
Chief Medical Officer & Head of Worldwide Medical & Safety 
Pfizer Inc.

GREETINGS FROM OUR CHIEF  
MEDICAL OFFICER & HEAD OF  
WORLDWIDE MEDICAL & SAFETY
I would like to thank our partner Rutgers University, and welcome everyone considering participating in  
the Rutgers Pharmaceutical Industry Fellowship (RPIF) Program.

We believe our colleagues are our greatest asset, as they work every day to advance biomedical  
innovation and improve health outcomes for patients. Our purpose, defined as breakthroughs that  
change patients’ lives, ensures that we place patients in the center of everything we do from research 
and development, to manufacturing, to training and developing the next generation of scientific and  
medical leaders.

In the following pages, you will learn more about Pfizer’s partnership with Rutgers and our efforts
to support the program, through which fellowship alumni have garnered a wide variety of leadership  
opportunities at Pfizer and beyond. You will come to learn that our Pfizer colleagues are committed to  
your success, providing comprehensive, real-world experience to foster the development of leadership,  
as well as corporate and Pfizer-specific skills, while building a culture that optimizes the contributions  of 
fellows who join us.

We wish you great success in your personal and professional endeavors, and hope to work with you.

I N T R O D U C T I O N  T O THE  
P F I Z E R F E L L O W S H I P P R O G R A M
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On behalf of Pfizer, we would like to thank you for your interest in the Rutgers Pharmaceutical 
Industry Fellow ship (RPIF) Program. The pharmaceutical industry is a dynamic work environment that 
provides many exciting opportunities. Through this program, Pfizer offers a wide range of hands-on 
experiences to equip fellow s with the know ledge and network needed to launch rewarding and 
successful careers. There is ample opportunity to work side by side with Pfizer colleagues dedicated to 
fostering the grow th and development of our fellows.

You w ill have the ability to connect with other postdoctoral programs across the company, as w ell as 
over 750 pharmacists working at Pfizer in different positions across the company w ho are members 
of a unique Pfizer pharmacy network know n as the Pfizer Pharmacists Association (PPA).

Since 2005, the Pharmacy Fellowship program has expanded to include 25 fellow s within the nine 
unique two-year programs (14 first-year fellow s; 11 second-year fellows) with them working across a 
variety of therapeutic areas and functions, including Medical Affairs, Medical Information, Clinical 
Development & Operations, Risk Management, and Internal Medicine, Field Medical Outcomes and 
Analytics. Over 67 fellow s have completed our program, many of whom remain with Pfizer, and we are 
now looking to expanding our Fellowship program to include a Physician Fellowship.

Being part of our program w ill provide you the resources and support to help you pursue your goals 
and do something exceptional. There is a dedicated leadership team in place, composed of strong 
advocates for the fellow s, including executive sponsors, program directors, and two co-chief fellow s. 
Both the leadership team and preceptors ensure that fellow s develop the core capabilities to 
succeed, while maintaining continued program innovation and improvement. Selecting this program 
also exposes you to an invaluable professional network.

We invite you to strongly consider joining the Pfizer community, so together we can work towards the 
Pfizer purpose of delivering breakthroughs that change patients’ lives. We wish you the best of luck 
during the recruitment process and on the next phase of your career.

LisaTarasenko, BS, PharmD, MBA
Senior Medical Director, Global Medical Affairs, Internal Medicine Early Asset 
Lead Fellow ship Director, Pfizer/RPIF Program

WELCOME FROM OUR 
FELLOWSHIP DIRECTOR

I NT R O D UC T I ON TO THE PF I ZER 
FELLOW SHI P PROGRAM
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• Providing clinical input to ensure safe, efficient and feasible protocols which maximize operational efficiency,
trial quality, and participant/site engagement

• Providing clinical input to ensure timely, thorough and appropriate collection and review of data

• Contributing to and managing Informed Consent Documents (ICDs) including responses to external
stakeholder questions

• Executing clinical trial programs in accordance w ith established quality standards such as Good Clinical Practices
(GCP), health authority regulations/guidelines, and organizational standard operating procedures

• Providing overall medical oversight

• Serving as the primary point of contact for external investigators and the internal study team for questions
relating to clinical aspects of the protocol

• Reviewing, reporting, and managing protocol deviations

• Collaborating with cross-functional team members to discuss, develop, and approve protocol amendments

• Reviewing patient level and cumulative data per the data review plan

• Assisting with serious adverse event (SAE) and adverse event (AE) review

• Creating and leading presentations of safety data during Safety Review Team Meetings

Reporting:
• Reviewing and generating input for the Clinical Study Report (CSR)

• Reviewing safety narratives in preparation for regulatory authority submissions

• Contribute to clinical sections of regulatory filings such as the Investigator Brochure (IB)

CLINICAL DEVELOPMENT
FELLOWSHIP OVERVIEW
This two-year Clinical Development Fellow ship w ill provide clinician training and in-depth exposure to late-phase 
clinical development with hands-on experience in key elements of the planning, executing, and reporting of 
clinical trial results.

The fellow will leverage clinical skills and work with cross-functional team members to advance clinical 
programs toward regulatory approvals. As opportunities arise, the fellow may have the chance to shadow 
colleagues in other functional areas to help broaden the fellow ’s overall clinical development experience. The 
fellow w ill develop skills in:

Strategy:

RECRUI TI NG 1 FELLOW

Execution:
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David Scholfield, MBBS, BSc
Head of Clinical Development 

Jayvant  Heera,  MD  
Clinical Group Lead

Clinical Development & 
Operations

& Operations

CLINICAL DEVELOPMENT FELLOWSHI P OVERVIEW 

CLINICAL DEVELOPMENT

Anthony Porcari, PharmD, PhD  
Clinical Program Lead

Clinical Development & 
Operations
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PROGRAM DIRECTOR STAKEHOLDERS



PHYSICAN FELLOWSHIP TRAINING OPPORTUNITES IN THE PHARMACEUTICAL INDUSTRY
RUTGERS PHARMACEUTICAL INDUSTRY FELLOWSHIP PROGRAM 

ERNEST MARIO SCHOOL OF PHARMACY 
RUTGERS, THE STATE UNIVERSITY OF NEW JERSEY
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PROGRAM HISTORY   
In 1984, at Rutgers, The State University of New Jersey, the Ernest 
Mario School of Pharmacy and two pharmaceutical companies 
began a first-of-its-kind collaborative pilot program to evaluate the 
potential contributions of clinically-trained pharmacists within a 
pharmaceutical industry practice setting. Following the successful pilot, 
the Rutgers Pharmaceutical Industry Fellowship (RPIF) Program 
grew significantly and expanded to include 19 companies within the 
pharmaceutical and biopharmaceutical industry and well over 300 
Fellows. 

In 2002, Dr. Ernest Mario generously provided an endowment to 
establish the Institute for Pharmaceutical Industry Fellowships to 
enhance and promote the role of pharmacists in industry through the 
RPIF Program. 

The Institute staff members:
• provide leadership and administrative support;
• promote quality, communication, scholarly activity, and professional

development; and
• arrange specialized Fellowship training opportunities within the

pharmaceutical and biopharmaceutical industry

In 2018, our Program leveraged this successful track record to expand, 
offering interdisciplinary Fellows’ training by adding select physician 
Fellowship opportunities to our well-established training program.

The RPIF Program has thrived under the leadership of the founder,  
Dr. Joseph A. Barone, Dean and Professor II of the Ernest Mario School 
of Pharmacy, Dr. Carolyn Seyss, the Director for the Institute for 
Pharmaceutical Industry Fellowships, and Dr. Michael Toscani as the 
Director Emeritus. 

More than 1,400 Post-Doctoral Fellows have completed the RPIF 
Program, most of whom are experiencing influential and rewarding 
careers in the pharmaceutical and biopharmaceutical industry 
throughout the U.S. and abroad. The RPIF Program has Preceptors and 
Mentors from industry who share their knowledge and experiences with 
the Fellows through an intense but closely-guided training program. 
Assignments and projects are challenging, meaningful, and designed to 
enhance understanding of the pharmaceutical and biopharmaceutical 
industry and the Fellow’s functional area(s). Our goal is to provide the 
environment for Fellows to build the foundations to fuel their careers as 
future leaders in the industry.

Joseph A. Barone, PharmD, FCCP
Dean and Professor II

Ernest Mario School of Pharmacy
Rutgers University

Carolyn Seyss, PharmD
Fellowship Director 

Institute for Pharmaceutical Industry Fellowships
Ernest Mario School of Pharmacy

Rutgers University
RPIF Alumna

Michael Toscani, PharmD
Research Professor, Fellowship Director Emeritus 
Institute for Pharmaceutical Industry Fellowships 

Ernest Mario School of Pharmacy
Rutgers University

miket@pharmacy.rutgers.edu

https://pharmafellows.rutgers.edu/


PROFESSIONAL  
DEVELOPMENT SERIES
All Fellows gather once monthly as a group to participate in the 
Professional Development Day (PDD) series, an important component of 
their training that complements the hands-on experience provided at the 
partner companies. The PDDs are steered by a committee of Fellows and 
are designed to enhance the Fellows’ leadership skills, such as emotional 
intelligence, communication, critical decision-making, and presentation 
skills. Fellows develop skill sets under the guidance of external trainers 
and accomplished RPIF alumni. PDDs also provide general knowledge 
about various aspects of drug development/commercialization and issues 
facing the pharmaceutical and biopharmaceutical industry, and promote 
connectivity and a sense of community among Fellows and alumni in 
different companies and disciplines. 

The Fellows can learn from each other through individual and group 
presentations and debates on topics and issues related to the 
pharmaceutical and biopharmaceutical industry. The dynamic forum of PDD 
provides an opportunity for open discussion and debate among Fellows, 
Rutgers faculty, and company Preceptors. In addition, outside experts 
provide training and professional development in a variety of areas (e.g., 
tools for corporate success, professional writing, presentations, meeting 
facilitation, negotiating, influencing, networking, conflict resolution, giving 
and receiving feedback, personal branding, and business and dining 
etiquette). Other PDD guest speakers include senior industry executives, 
including our successful RPIF Program alumni, who share their career 
paths, insights, and experiences. Importantly, PDDs provide an excellent 
opportunity for Fellows to interact with each other, and develop lasting 
personal friendships and a strong professional network of Fellows, faculty, 
alumni, and other industry executives. 
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KEY PROGRAM 
FEATURES
The Rutgers Pharmaceutical Industry Fellowship Program FOSTERs
the growth and development of future pharmaceutical and 
biopharmaceutical industry professionals and leaders
through the following key program features:

Rutgers, The State University of New 
Jersey, with over 69,000 students in its 
three campuses, is one of the major 
state university systems in the United 
States. The New Jersey College of 
Pharmacy was founded in 1892 and 
was incorporated into the University 
in 1927. The Ernest Mario School of 
Pharmacy (EMSOP) is part of Rutgers 
Biomedical and Health Sciences (RBHS)

The Rutgers Ernest Mario School of 
Pharmacy is located on the University’s 
main science and technology campus 
in Piscataway, New Jersey. Because of 
its relationship with, and close 
proximity to most of the nation’s 
leading pharmaceutical and 
biopharmaceutical companies, the 
EMSOP and the RPIF Program are 
uniquely capable of providing Fellows 
with advanced training in the 
pharmaceutical and 
biopharmaceutical industry.

Rutgers University’s Ernest Mario School of Pharmacy in Piscataway, NJ

amily of Leading Companies – Partners include several of 
the top global pharmaceutical and biopharmaceutical 
companies and offer large to small company 
environments.

utstanding Alumni Track Record – Over 1,400 alumni hold 
prominent positions at many leading companies 
including VP and C-suite levels.

trong Network – Fellows develop valuable, lasting  
connections with each other, alumni, Preceptors, and 
Rutgers Ernest Mario School of Pharmacy (EMSOP) faculty.

rusted and Proven Since 1984 – The Rutgers Fellowship 
Program is nationally recognized, trusted, and proven as 
the key pathway to industry for pharmacists as future 
leaders.

nhanced Career Development – Breadth of experiences 
informs career path choices, increasingly challenging 
assignments build depth of experience, and visibility 
creates opportunities — enhancing the potential for 
accelerated career paths.

igorous Academic Component – Rutgers affiliation 
provides academic and professional development  
opportunities. Fellows receive adjunct faculty 
appointments at the EMSOP at Rutgers University.

F
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APPLICATION PROCESS AND 
ELIGIBILITY REQUIREMENTS

 Physician Fellows for the Rutgers Pharmaceutical Industry Fellowship 
Program are selected on a nationally competitive basis. Candidates must 
have an M.D. or D.O., with clinical experience such as completed 
Residencies or Fellowships preferred.

How to Apply:
Interviewing is conducted on a rolling basis. Interested candidates 
may submit their application and supporting materials (letter of 
intent, curriculum vitae, and three letters of recommendation) 
starting September 23 by visiting our website at: 
pharmafellows.rutgers.edu/physicians

All application materials must be submitted electronically to the RPIF 
website per instructions on the site.

*Candidates are considered on a rolling basis.
Submission of materials prior to dates noted is strongly
encouraged.

Your Letter of Intent and Letters of Recommendation 
should be addressed to:

Joseph A. Barone, PharmD, FCCP
Dean and Professor II
Ernest Mario School of Pharmacy
Rutgers, The State University of New Jersey 
160 Frelinghuysen Road
Piscataw ay, NJ08854-8020
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Required Items Submit by*

Letter of Intent (LOI) October 5th

Curriculum Vitae (CV) October 5th

Letters of Recommendation (LORs) November 10th

https://pharmafellows.rutgers.edu/physicians/
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Thank you for 
considering the 
Pfizer/RPIF 
Fellowship Program. 

At Pfizer, we’re driven to 
discover the cure – driven to 
significantly improve the lives 
of everyone, everywhere in this 
mission. Here you will work 
with colleagues of diverse 
backgrounds and abilities, 
people who contribute to 
all aspects of what we do 
– from drug development
to marketing. We welcome you 
to explore these exciting 
opportunities with us at Pfizer!

www.pfizer.com
Conceived by EPKMedia.com

Photos by Ron Contarsy for EPK Media




